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BIOGRAPHICAL SUMMARY
EDWARD DAVID PRIBBLE

OCCUPATION: Arbitrator

ADDRESS: Pribble Arbitration & Mediation Services, Inc., 1220 North Thirteenth
Street, Saint Cloud, Minnesota 56303~2733. Tel.: (612) 255-9879. Home: Same

EDUCATION: University of Wisconsin, Madison (B.B.A. 1966) Labor Relations,
Personnel and Finance;
University of Wisconsin, Madison, Law School (J.D. 19691

EXPERIENCE: Arbitrator (1980-Present);

Trial Attorney and Hearing Officer (Labor Relations) NLRB, Kansas City Regional

Office (1969-1980)(GS-14, 1977-80) & Advice Division, Washington, D.C. (1973-74);

The Municipal Judge (parttime position), City of Countryside, Kansas (1979-1980);

President or Vice-President NLRB Union, Local 17 (1975-78);

Law Clerk, Wisconsin Employment Relations Commission {Summer, 1969);

Property Manager, Madison Properties, Inc. {1967-1968);

Admitted to practice as an attorney in U.S. Supreme Court (1979), Wisconsin
(1969), and Minnesota (1980);

Lecturer and Instructor ({neutral) on various labor & employment law and hearing
& evidence topics for universities, colleges, and other organizations

PROFESSIONAL AFFILIATIONS: IRRA; SPIDR;
Labor and Employment Law Sections of ABA, FBA, Minnesota, and Wisconsin Bar
Associations;

ROSTERS: FMCS, AAA, MN BMS, MN PERB, and IA PERB,

PERMANENT PANEL: J.I. Case, a Tenneco Company and IAM&AW, District 5, Local
Lodge No. 2525

INDUSTRIES ARBITRATED: Aerospace; Automotive; Bakery; Cement; Chemicals; Coal;
Construction and Building; Clerical; Computers; Cormmunications; Defense; Education;
Federal Sector; Food and Dairy Processing and Service; Forestry and Forest Products
Processing; Health Care; Heating, Refrigeration and Ventilation; Instruments and
Scientific Controls; Law Enforcement & Security; Various-Manufacturing; Metals & Ore
Extractions & Fabrications; Organizations; Packaging and Container; Postal;
Pharmaceutical and Drugs; Public Sector (State and Local); Service Industries;
Shipping and Transportation; Storage and Warehousing; and many other industries

ISSUES ARBITRATED: Absenteeism & Tardiness; Arbitrability; Alcohol & Other Drug
Abuse; Discipline & Discharge; Illegal Discriminations; Health & Wel fare; dJab
Bidding; Layoff & Recall; Management Rights; Overtime; Past Practice; Pay Rates;
Pensions; Seniority; Sexual Harassment; Theft & Dishonesty; Vacations & Vacation
Pay; Work Performance, Evaluations, Jurisdiction & Conditions; and many other issues

PER DIEM FEE: $475.
CANCELLATION FEE: One day per diem per scheduled hearing day, when cancellation is

fewer than 22 calendar days before the initially scheduled hearing date.
Has other scheduled fees. (Rev. 6-20-91)
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